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We’ve been both challenged and excited by 
how God has been moving at Brengle for Local 
leaders, Leadership Essentials and The Missional 
leadership Hui . The Missional Leadership Hui in 
August  focused on how being missional could 
help to reshape what it is to live and serve within 
marginalised communities. We’re grateful to Cat and 

Tom Noakes-Duncan of Urban Vision who helped facilitate a significant 
conversation on the difference between working for and being with 
others. Email me if you’d like a copy of some of the readings which 
shaped this conversation. 

Missional Development Project Manager: malcolm_irwin@nzf.
salvationarmy.org

MISSIONAL DEVELOPMENT
CLD has released its short course programme for 2017.  
Click here, or visit https://bcmnz.wordpress.com to 
download a copy and start planning 2017 for you and 
your team.

These are exciting days for the Education and Training Framework 
Project.  We have begun testing the framework content and processes 
with personnel in Midland and Northern Divisions.  The test group will 
be widened out as the project progresses.  This is an encouraging step 
forward and it is great to see how the ETF functions in practice.  Also, 
following the Learning and Development conference held at BCM 
in May, the first meeting of the Learning and Development Working 
Group took place on 7 September.  This group will be working to co-
ordinate and promote learning and development initiatives across the 
territory.  

ETF Project Manager: caroline_jewkes@nzf.salvationarmy.org

EDUCATION & TRAINING FRAMEWORK (ETF)

12 Steps | 19-22 September & 18-20 October

Thought Matters featuring Rosie Keane, “The Spoken Word - 
poetry as theology” | 22 September

Thought Matters featuring Cadet Emma Howan, “Religious Others 
- salvation among the gods” | 27 October

Salvation Army Finance Training | 7-9 November

Family Store Managers Training | 15-17 November

Thought Matters featuring Capt. Ian Gainsford & Malcolm Irwin, 
“Santa Jesus: the Other of the Other | 24 November

COMING UP

What would be the difference between throwing a 
brick at a target and throwing a bird at a target?  And 
how on earth does that relate to leadership?

Recently we were asked to develop some leadership 
development material, and as part of this process 
we took the chance to explore current thinking 

in the field. The result of what we found led to some fascinating 
questions about both how leadership is changing (and indeed has 
already changed) and how our learning programmes must adapt if 
we are to lead in this new landscape. To read some of what we came 
up with follow this link: bcmnz.wordpress.com/category/workforce-
development/

Workforce Development Project Manager: phil_daly@nzf.
salvationarmy.org

WORKFORCE DEVELOPMENT

It is great to see so many officers taking up formal 
study, however this is not the only way to continue 
learning and developing skills. There are many 
great seminars and conferences that are available 
throughout the year. We would love to hear about 
any that have been helpful to you so that we can let 

others know about them. 

Earlier in the year a number of  Salvationists attended a day long 
seminar in Auckland called “Mental Health and the Church”. It was an 
excellent day with great teaching and wonderful tips about making 
our churches safe places for all people. This seminar will be happening 
in 2017 in both Auckland and Christchurch so keep an eye out for it. 
Please feel free to let us know if there are regular seminars/conferences 
that will be happening in your area that may be beneficial to others.

Officer Development Project Manager: liz_gainsford@nzf.
salvationarmy.org

OFFICER DEVELOPMENT

“Life is change.  Growth is optional.  Choose wisely.”  - 
Karen Kaiser Clark

There is always personal choice involved in 
embracing (or not) opportunities to grow and 
develop. A person open to learning will always 
be looking for the gold in any situation, even 

when difficult.  Unfortunately, some remain happy in their own self-
sufficiency. Paul spoke of the church as a body, one where each part 
informs and encourages the other part, but is also informed by and 
has the potential to learn from the other parts. The challenge is to 
remain open to learning from each other. In this issue we promote the 
2017 CLD schedule of courses. Life is change. Growth is optional.

CLD Director: bryant_richards@nzf.salvationarmy.org
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