Health & Safety Policy Statement

1. Itis the policy of The Salvation Army, so far as is reasonably practicable, to protect the health, safety and welfare of all
workers, clients, customers, visitors and others we interact with; and to act in compliance with our legal obligations under
the Health and Safety at Work Act 2015, including its amendments and relevant standards and codes of practice.

2. The Salvation Army aims to effectively manage hazards and risks arising from its facilities or activities and, in particular,
the Army will:

a)

b)

c)

d)

f)

g)

h)

i)

recognise that health and safety management practices rank equally with other core organisational competences
and objectives;

provide and maintain a safe physical, psychological and healthy work environment including for plant, structures and
safe systems of work.

provide information, instruction, training and supervision as is necessary to ensure that health and safety hazards
and risks are identified, understood and managed effectively;

establish health and safety objectives which will be reviewed annually through both the internal audit process and
performance review processes to ensure continuous improvement in health and safety management;

support workers with the provision of resources to achieve the required health and safety objectives;

provide the training and information necessary to ensure an appropriate level of competency in health and safety-
related matters;

require accurate reporting and investigation of incidents and accidents;
provide effective work-based rehabilitation to support the safe and early return of injured or ill workers;

provide adequate worker consultation processes for health and safety matters, and actively encourage participation
of workers and their representatives including union representation;

engage with contractors, undertaking significant works, who have robust health and safety management practices.

3. All Salvation Army workers have responsibilities under the legislation requiring that no action or inaction by the worker
causes harm to themselves or any others in the workplace. In particular, The Salvation Army requires all workers to:

a)

b)

c)

d)

report all incidents and injuries as soon as practical after the event;

participate in the health and safety management systems in operation within the army, including the wearing of
personal protective equipment provided;

remedy or report identified and uncontrolled hazards and risks promptly;

actively participate in rehabilitation and return-to-work programmes for work and non-work-related
injuries/illnesses.

Date: 8 August 2025

| fyrwst -1 i

nine Donaldson
Territorial Commander



